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ABSTRACT

As conflict prevails at each and every level of lamntiving from individual, family, society to naefiexistence.
Conflict is always expressed in the form of behadnd work. The behavior and work of human beingaserned by
what we believe and assume. So this paper focuses beliefs and assumptions in an individual.
Unverified beliefs & assumptions are main cause cohflict in the behavior and work of an individual.
Beliefs & assumptions have great impact on the Wiehand work of an individual. If beliefs & assutigns go wrong,
the same will be reflected in the behavior of agividual in the form of conflict with other humaribgs. In this paper
different sources for the formation of beliefs &amptions in an individual have been discusseds paper also describes
the impact of beliefs & assumptions on behavior amdk of an individual, if these originate from poaditioning or
sensations. The universal process for the evaluatidbeliefs & assumptions, which is helpful took® the conflict in

the behavior and work of an individual, has beescdbed in this paper.
KEYWORDS: Conflict, Individual, Beliefs, Assumptions, Precdtimhing, Natural acceptance
INTRODUCTION

In last three decades there have been tremendeas@mnents and developments in the field of educaind
means of communication i.e. science and technoldggpite of so much materialistic and technologicabvations we
can see the conflicts at international level, naldevel, and at local level between states, idistand in organizations.
Bawa and Singh (2016) These conflicts are prevaeatery level of human living which opens-up rissues of concern
among the nations, states and societies. B L B§t¥i4) At International level, nations-statesnisconflict for political,
economic, military or other reasons. We witness lpemnof inter and intra-regional conflicts withintiza. For sake of
giving conflict resolution theories or resolvingndlicts at different levels we have only taken diplatic solutions.
Till now we have only worked on the symptoms of ftiots for its resolution. We have been failed todf out the root
cause of conflicts. There is a need to see theecaficonflicts from a different perspective andttbarspective is
individual's perspective. An individual always lset four levels: self, family, society and nataxéftence, moreover
each individual lives at all the four level at tbe@me time. Individual is an actor for all the aitids. Bawa and Singh
(2016) "Review of the Conflict Theories. An Analgsif Causes, Effect and Way ahead”, G200 Youth Su@anference
Proceeding, Germany (2016). An individual didn’tagnize these levels of human living; this is ofi¢he reasons for

conflict. The current state of ‘being’ suggestst timalividuals are in conflicts at all the levels lofing. At the level of
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individual he or she has issues regarding lacKantg for goals of life, contradictions, stresdepression, disregard for
others, inactive lifestyles, overweight and othealth problems, substance abuse and risk takirigideu insecurity,
loneliness and psychological disorders. Anand Ga(@ib03) At the level of family - We can see prahkerelated to
mutual understanding, increasing events of mistinosecurity and generation gap. The all-consunpimigsuit of many by
any means, peer pressure, competition, shrinkirgdecof families; to be cared for-while exploitimyery other, lack of
communication with siblings, breaking of familiéssecurity in relationships, divorce, family feudscest, legal suits. At
the level of society - We can see easily increaseommmunal conflicts, exploitation of people andifst terrorism
effecting nations and violence in various forms.@dre (2006) At the level of nature - Inevitablestlection of nature,
non-evolvement with nature, cruelty to animalsmelie change, water scarcity and pollution of aiilr/smwise pollution,

resource depletion of minerals and mineral oilzeable deforestation and loss of fertility of sail.

The conflict in an individual which transforms thenflict to family, from family conflict goes to sty and

from society it escalates to nature/existence wiichown in following Conflict escalation modebhirel.

.S Nature
ociety

Existence

® Family
elndividual

Figure 1: Conflict Escalation Model

Now days, we are studying all the external facharsnot the individual who is initiating all the rfticts and the
one who is working for the resolution of all thenficts. The main cause of conflict in an individus: such beliefs and

assumptions, which are unverified and ultimatebytleads to contradictions in an individual.

An individual always expresses themselves througdir tbehavior and work. If there is contradiction the
thoughts of an individual, the same gets expressigide in the form of behavior with other humaimbe and in the form
of work with rest of nature. Rest of nature inclsideverything that exists all around us like aiiil, sgater, plants, and
animals. So finally this contradiction of an indiual turns out as the contradictions at all thesleof human living.
As said earlier the root cause of conflict is adividual is unverified assumptions. Right evaluatiaf these beliefs and
assumptions turns them into universal values. Trhaissformation resolves the contradictions, whiedds to harmony in
an individual. An individual who is in harmony withimself, when behaves with other human beingssiéadmutual
happiness and work of such human being with restitifre will lead to mutual fulfillment. Thus rigavaluation of beliefs

and assumptions in an individual can eliminatéhalcontradictions and can resolve the conflictergrhuman beings.

Now the challenge is to define a process for thauation of beliefs and assumptions and this psésuld be
universal. But before defining this universal preat is must to find out the different sourcedeliefs and assumptions

and to trace out the impact of beliefs and assumpton behavior with other human beings and wothk vest of nature.
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Our beliefs and assumptions play a very importamt | the way we behave with other human beingbwae
work with rest of nature. There is direct relatioipsbetween what we believe & assume with our bemaand work.
The reason for the above said can be found in asphthat has become almost mantra for systemidkettsin
The phrase, ‘We don't believe the world we seese® the world we believe’ can shed light on thati@hship between

our beliefs & assumptions with our behavior andkvor

The beliefs & assumptions in an individual deterenthe content of desire and thoughts in an indalid@ur
behavior and work are the direct outcome of ouirdesand thoughts. It implies that our behaviohvather human beings

and work with rest of nature is directly proportébito the content of our desires and thoughts.
Human beings behavior/workContents of desire & thought in an individual
bw a dte
Where b = behavior, w = work, d = desire, t = tHutueand e = expectation

BELIEF AND ASSUMPTION

Our beliefs and assumptions play a huge part invlag we make decisions. Bawa and Singh (2016)
Belief & assumption can be defined as desire, thbog information that is accepted or assumed ttrie or right. It is
acceptance or agreement with external input (prditioning) to our self. Belief & assumption donave any supporting
evidence or logic for its rightness. It is possifile our beliefs and values to differ over timevees encounter evidence or
have experiences that challenge older held beliefssumptions. If a belief & assumption is evaldate the basis of any
supportive evidence or logic, it gets converted umiversal value. Value is always true. We as hub®ings have will to
know, we have will to learn and the early yearsuf life are clear demonstrations of it. We learnak and walk by just
our observations outside. No one teaches us hale these things. No one stands in front of fliptlad makes diagram
of vocal chords and airflow nor do they make ligteck figures that explains the relationship betwéalance and muscle

adjustments that make walking possible. So wikriow and learn seems to be part of our very being.

Rieley (2012) The Impact of beliefs and AssumptionsDecision Making. Systems Thinking World Journal
Reflection in Action.

An individual gets a lot of information from outsid.e. from parents, teachers, friends, societydian&
advertisements etc., which forms beliefs & assuomgtiin individual and without even investigatingoirit most of the

times he assumes these things to be true.

Let's take an example of formation of beliefs & @sptions in an individual. We see that the medaypla very
strong input to our ideas of what is ‘right’ or ‘@ng’, what is socially acceptable or not and metti@s so through
promotions, advertisements, seductions and cekehriAs we are individuals, we consume differenidkof facilities and
become more fragmented in our opinion and becomsuwuers of the media and the products which ireffehe media

thus begins to form beliefs & assumptions in us.

As we get older, we start living with these beli& assumptions by expressing these beliefs anshagons
through our behavior and work. We found sometinhesée beliefs & assumptions are true and sometiaiss. fBecause

these beliefs & assumptions are not evaluatedsthety it creates confusion at the level of indiatiSo this is the need
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of hour to evaluate the beliefs & assumptions theorto abolish the contradictions at the levehalividual.

Source of
'Evaluation

Figure 2: Need of Evaluation of Beliefs & Assumptins

The behavior and work of human being is called hurmanduct. The bases for human conduct are de&ires
thoughts in the individual and the basis for thsims & thoughts are the beliefs and assumptioraniidividual. The
unevaluated beliefs & assumptions leads to innatradictions, confusions and dilemma in desirehi@ughts, which we
find difficult to resolve. At times we feel lack abnfidence about our decisions and actions wheeld to conflict. If an
individual is living in contradiction or in conflicthen it means individual is not self-organizelénce individual is living
with unevaluated beliefs & assumptions, whereinhbe believed or assumed certain things, have adatedudesires
without having priory evaluated them, then it mehgess living inpartantra (enslaved). Gauet al. (2010) You can ask
yourself whether we aravatantra or partantra. Till there is a difference between what we aré ahat we really want to

be, we are nawatantra, because we will always be in contradictions arfits.
partantra: Living according to preconditioning ensations is called partantra.
swatantraliving according to the natural acceptance isechfwatantra.

Hence, since an individual is not in self-orgariaat it gets expressed in his living: be it in beiba with other
humans or in his interaction in the form of wortke outcome is going to be conflict.

SOURCES OF BELIEFS & ASSUMPTIONS

Our beliefs & assumptions grow from what we se@rheesad, think, observe and experience. As atresail

develop a belief or assumption that we hold torbe &nd not changing at that time.

The beliefs & assumptions are our very long leamihions. We remain unaware of very nature of owno

beliefs & assumptions which remains expressed tir@mur behavior and whatever we do.

Basic beliefs & assumptions are normally rootedun childhood, early family life, culture and sdgieFrom the
childhood we take a lot of input from outside parents, teachers, society, friends, media, adeanint etc. which are the

sources of beliefs & assumptions. The sources lgdfbe& assumptions can be divided into followirategories:
e Preconditioning
* Sensations

e Natural acceptance
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Preconditioning

Pre-conditioning means, we have assumed somethingeobasis of prevailing notions from. When yoe sae
advertisement for a big car, what happens? Yougtntion to the advertisement, and then you thindut it. As you
think, you start building up the idea, it playsymu, and slowly you decide that you ‘want’ this bacause when you have
this car everybody will respect you. Thus, you hasgsociated the car with some notion of greatrsgssialty of your
being, i.e. it has become your desire or beliefs Tithe meaning of a belief or desire on thedatpreconditioning. Pre-
conditioning means, we have assumed something abaurt the basis of prevailing notions about it. \Wave not
evaluated the belief or desire in our own right.@A®sult, we are not clear about what we willgstof fulfilment of that
desire. Unless we verify our beliefs or desires,may not even know whether they are ours! We mapmyapending
whole of our lifetime accumulating beliefs/assurapsi or desires that are not ours, and in makingrtsfto fulfill them,
which means, our entire lifetime’s beliefs/assumpdi and behavior/work may be ‘borrowed’ as a rethat we would

never know whether we did the right thing?
Sensation

Sensation received from body can be the sourceeligfb® assumption. Let us take an example to fylatis
point. Your friend takes you to a restaurant. Yati@me food there. You liked it so much. You séaguming that this
restaurant is very fine. You start coming to thestaurant very frequently and now you need thal faeryday, which can
make you unhealthy. Eating the food, by itself @ so much the issue; the issue is that we haverbecso much
dependent on sensations, that instead of givingouse sensory pleasure, it becomes the source fappmess. This is
the sensation from the body and we have ended ing lwenditioned by it. The role that sensation pléy that it tells
whether the object in the outside world is suitdablethe body or not. The sensation of smell giueghe information of

something has rotten and it is not suitable to eat.
Natural Acceptance

Natural acceptance is there in each one of usjtaadnvariant and unchanging. Natural acceptanca faculty
that is present in all of us. We only have to spaying attention to it, to start “seeing” it. # the basis for us to verify
what we really want to be. As we start verifyingr daeliefs & assumptions, if we find that they corinem pre-
conditioning or from sensation and they are somethie don't really want, they get dropped by thdimese On the other
hand, if we find them naturally acceptable, thenknew they are right for us. Let us take an examadk yourself this
guestion: ‘Is trust naturally acceptable to your@mationship, or is mistrust naturally acceptablé®at is the answer?
Always trust is naturally acceptable to you in tielaship. Similarly, ask one more question: “Do & to live in
relationship with others or do | want to live inpagsition with others?” Always it turns out to béve in relationship with
others. We can get the answers from within oursehr@ it is spontaneous. The answers are thedé af @s, naturally.
We only need to start paying attention towards nahtacceptance. Let's ask ourselves another vesic lmaiestion: Do |
want to be happy? The answer is yes! How did ydutge answer? Very obviously, through your nataedeptance. This
seems very simple to begin with, but we shall sa¢ this becomes a very powerful method for usveduaite the beliefs

and assumptions.

Impact Factor(JCC): 3.6586 - This article can be danloaded from www.impactjournals.us




| 6 Jagmeet Bawa & Harpreet Singh |

When you start evaluating these questions on theés bt your natural acceptance, you will be ablestart
accessing these answers yourself. This naturalptanoee is there in all of us, it is what we mosbrggneously, most
naturally desire. There is no need to import thédural acceptance from outside; we don't have tonleit from
somewhere! For example, when you asked the quéestioether trust is most acceptable to me in retegiop”, did you go
outside for the answer? Did you read or learn thenar from somewhere? Did you have to refer to sbowk? The
answer is NO. This answer came from your natureépiance. Similarly, about the answer to- “Is lvim relationship
with others is naturally acceptable to me”. Did ymed to learn this from others? Again NO! Thusur@tacceptance is

the way to evaluate the beliefs & assumptions imdividual.

Natural
Acceptance

swatantra

Beliefs &

Preconditioning:

Figure 3: Sources of Beliefs & Assumptions

We have beliefs & assumptions largely set by mmed@tionings or sensations. Beliefs & assumptions a
basically our desires, thoughts and expectatiooso&® desires, thoughts and expectations are atiginhfrom pre-
conditioning or sensations. Think of your statarofid when you are attending a lecture. You havstiudy, but you feel
lethargic about it. You would rather think aboutwigoyou have seen yesterday. Even as you sit domrirg to work, you
start thinking about the movie and keep gettingudieed. On the contrary, had you gone to the moxae, would have
been thinking about your studies all the time, headce felt guilty. What is happening? We are urtksti unsure — we call
this ‘conflict’, or having ‘conflicting tendenciesvithin. This happens to us most of the time. Eawd of us is facing these

kinds of conflicts; and we face them through oet dlay: such conflicts lead to stress and unhappiness.
PROPERTIES OF NATURAL ACCEPTANCE

Gauret al. (2010) To understand natural acceptarnigenore detail, let's have a look at the properté natural
acceptance. Natural acceptance does not chang¢im@hOur natural acceptance for respect or ttass not change with
time. | want to live in relationship with my parsnthis is naturally accepted to all of us, it does change with time.
Natural acceptance is universal, whether we armdia, USA or China. Natural acceptance doesn’tedepupon our
beliefs or pre conditioning. We are advised fredjyeof not to trust people of other religions, ¢asteed or state, we can
ask ourselves either it is naturally acceptablestor not. It doesn’t matter how deep our beliefd pre conditioning is. As
long as we refer to our deep down natural accept#tnis question sincerely, the answer will alwagsttie same. Natural
acceptance is constantly there, something we cham te always. Ask this yourself: think of cheatig exploiting
someone. The moment you think of it, you feel atiaatiction within and feel unhappy that very momeétntoes happen,

either we are aware of it or not. Same way the nmime think of disrespecting someone, we becomap Only a
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thought is enough to cause conflict within us. Tthis natural acceptance is always there, and i§tag paying attention
towards it, if ask ourselves every time, for evbgfief/assumption or thought we have, "Is this raty acceptable to
me?”, we will get an answer. Whatever we do, tlaigiral acceptance remains within us, it tells whatght. Every time
we do something not acceptable to us, there ig&oiction or conflict in us, because that confliaish our own natural
acceptance. It will become clear to us that whike want something other than our natural acceptameethink or do
something else on the basis of our beliefs andcpnelitioning. It creates conflict in us. Naturataptance is same for all
of us. We can easily fond that no one accepts spea in relationship. It doesn’'t matter who thespa, however bad or
good, one always expects respect in relationsheépuk take an example say Ram disrespects ShamSKam wants to
take revenge against Ram and thinking of teachingahlesson. This is because disrespect is notalbtuacceptable to
Sham. This may actually end up leading to a lammesconflict. Anyone can start checking and euatgathis for
themselves. Each one of us have acceptance whechaane. Our beliefs, assumptions, choices, liketistikes may be
different. But at the very basic levels and comrissues like need for conflict resolution, happinessst, respect, we all

are same. We have the same basic acceptance.

Gauret al. (2010) Human Values and Professional Ethics, NehiDDo we ever refer to our natural acceptance
to find out what is right for us? Rarely do we #sttoday. We hardly ask ourselves, what do | yeatnt to do? Since
this question is never asked, since we hardly egdlonto it, we keep on desiring, thinking and etiey, but with
conflicts and contradictions. This becomes cleat #fince our beliefs/assumptions, desires, thoumindsexpectations are

based on pre-conditionings or sensations and notionatural acceptance, they leads to conflianinndividual.
IMPACT OF BELIEFS & ASSUMPTIONS ON AN INDIVIDUAL

It is discussed earlier that beliefs and assumstidinectly affects the behavior and work of an wdiial. If
beliefs and assumptions are governed by preconditioand sensations then it leads to confusionninnaividual.
Individual remains in stress, which leads to unliaggs. Beliefs and assumptions keep on changingew@asinputs keep
coming form outside. There is lack of clarity abdiie self, relationship, society, nature and eriste(four levels of

human living). There is a feeling of unfulfilled@&nnsettled which leads to lack of self confideand self discipline.
Universal Process for Evaluation of Beliefs & Assutions

Input we take from preconditions or sensationse tiakn the form of a proposal. Don't assume ito® true or
false, take it as a proposal. Don’t accept it @s, ibr assume it to be true. We seem to have assumany things to be true
or false till now. If we accept what we are sayirgge to be true as well, it would only add to oetr &f assumptions and

beliefs and instead of being an aid for us or Imgjpis, it will end up to creating contradictionaus

Verify the proposals on your own right. You needctmtinuously verify all the proposals being madeydu in

your own right. Nobody can do this for you; you &aw do it at your own. It has to be self-evaludtgd/ou as shown in

Figure 4

Don't just accept or reject the proposals on theishaf scriptures, instruments or others. We aitetnying to
under evaluating the importance of scriptures,rimsénts or the guidance obtainable from wise pexsive are only

suggesting that proposals should be seriously ateduon the basis of your own right.

Verify the proposal on the basis of your naturalegatance. As discussed earlier, Natural acceptaradaculty

Impact Factor(JCC): 3.6586 - This article can be danloaded from www.impactjournals.us |




| 8 Jagmeet Bawa & Harpreet Singh |

that is present in all of us. It is intact and inaat. You only have to start paying attentionttd=or every proposal being

made to you, you shall evaluate it with your owtuna acceptance.

Gaur et al. (2010) Human Values and Professional Ethics, NesthiDf it matches with your own natural
acceptance, i.e. if it is naturally acceptable d¢a,)it is true for you. If it does not, then itrist true for you and you can
discard the proposal. Let's not assume what isgosiated to be true! You need to ensure that yochmavery proposal
with your own natural acceptance! This is the psscef self-evaluation; every proposal being madgai should be

matched with your natural acceptance.

In last, start living according to proposal to dalie it experientially by living with other humaribgs or with
rest of nature. The expression of living with otheman being is behavior and expression of livingp west of nature is

work. To verify the proposals, | need to live aatingly to my interactions with the outside world.

If the proposal is true, there will be mutual hapgsis among human beings and mutual prosperity aimamgn

II ‘

Y

\\ / . Live

beings and rest of nature.

Verify on the according to
basis of your Natural

Natural A/cceptance
Acceptance 7

Resolution for |
conflict

Behavior with
other human
beings

Work with
restof nature

Figure 4: Process for the Evaluation of Beliefs & Asumptions

Everybody desires mutual happiness, fulfillmenthieir relations with other human beings and mugpuasperity
with the rest of nature. This way we can evalubteheliefs & assumptions by transferring theseefelk assumptions

into universal values.
CONCLUSIONS & FUTURE SCOPE

Conflict gets expressed in the behavior and workwhan being, is the result of conflict and in tigh natural

acceptance for us, we have to verify and understand

Basically conflict at all the levels of human ligifirom individual, family, society and nature/egiste originates
from contradictions and conflicts in desires, thisisgand expectations. Desires, thoughts, expentafio an individual
originate through beliefs and assumptions. If bgleand assumptions go wrong then desires, thoagtitexpectations will
be in contradictions, which gets reflected in tlehdvior and work of human being. It originates tiohfFor conflict
resolution it is mandatory to understand humandeihich is the coexistence of self and body. Sofoture work will be

to explore the self of human being where theseefsglassumptions, desires, thoughts, expectatidginate.

Contradictions of beliefs and assumptions in arividdal. The present study discussed that the Hehand
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work of human being is directly related to the bfli& assumptions in an individual. If there isamflict in the behavior
and work of human being, it shows that there is@radiction in the beliefs & assumptions. Becdusean being has not
evaluated the beliefs & assumptions, so we arsurat whatever we believe and assume is right ongvrim this study we
have discussed sources of beliefs & assumptiohliéfs and assumptions originate from preconiitig and sensations,
then beliefs and assumptions keep on changing firmmto time as preconditioning keep on changingly@ose beliefs
and assumptions remain invariant with respectne tivhich originates from natural acceptance. Therhave proposed a
universal model for the evaluation of beliefs & wsptions. We have to start verifying our assumgjdreliefs on the
basis of our natural acceptance and experientiéateon. Living on the basis of natural acceptamecakes us more
authentic and leads to mutual happiness. As longieasre living on the basis of unverified assumpgjothere is no
authenticity in what we believe and assume. It gefiected in our behavior and work in the formoohflict. Since we
have not verified for ourselves, in our own righte don’t have the confidence about things. Ultinyatee are the judge

of what is right
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